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Discussion
My leadership qualities are motivating, being a role model, and compelling, as evidenced by my results. An effective leader must first have a profound understanding of what motivates others. Leadership is an approach to influencing and motivating others (Abid et al., 2021). Being a compelling leader involves more than just being inspirational. The other strength is that I am a role model. A role model is somebody who sets an example for others to follow. A role model is someone that people can look up to and try to emulate in terms of their actions or achievements (Bonau, 2017).  I try to lead by example because I believe it is an effective approach to motivate a group. Notably, since I've felt that empathy goes a long way, I got a high score on emotional intelligence. Empathy has enabled me in a variety of scenarios, including team settings. 
Empathetically connecting leaders are compelling and this is in turn keeps them having appealing leadership qualities. As a result, rather than leading with delegated authority, such leaders use empathy as a tool. In most cases, I try to figure out how individuals think and what they care about so that I can help them. Using this trait, I am able to spark people's interest in the problem at hand and actively encourage in. Also, compelling leaders build confidence by ensuring that everyone on their team is physically and intellectually prepared for the work ahead, ensuring that the team can overcome any obstacles that arise.
[bookmark: _GoBack] There are opportunities that could help me to grow my leadership skills. Good leaders are fully aware of possible opportunities and embrace them as well (Abid et al., 2021). The opportunities that could help me to grow my leadership skills include traits such as personality and a desire to learn new things. I have low self-confidence issues, and I believe that this is an opportunity for me to develop. People who are confident in themselves value themselves and trust their own judgment. They also acknowledge and learn from their flaws and failures. As a result, I need to be optimistic and develop behaviors that will help me gain confidence.
 I could do various things to increase my leadership abilities and become a more effective leader. To begin, I should consider my previous achievements. Looking at my progress, in particular, would boost my self-esteem because this is a good method to build confidence for the future. Second, I'd look back at previous challenges and how I dealt with them. Arguably, this could assist me in identifying areas where I have difficulty with issue solving. This might potentially benefit me a lot and help me make adjustments in the future, allowing me to perceive situations more positively. That would be good for me as well because the previous leadership I've encountered hasn't always been the best. In addition, finding a leader mentor could be quite beneficial in some of my areas of weakness. Leaders are mentors, and they may be able to provide advice or take on the position of a mentor (Abid et al., 2021). For such people, they might provide specific comments on qualities that I may improve as well as assist me in developing my leadership skills. I also need to improve on stress management because high-stress levels cause me to think negatively. To combat this, I believe it would be beneficial to assess my normal routine, which would greatly support me in eliminating and coping with stress. When trying to deal with stress, it's a good idea to take a step back and consider whether you should change the issue or adjust your behavior.




References
Abid, G., Arya, B., Arshad, A., Ahmed, S., &Farooqi, S. (2021). Positive personality traits and self-leadership in sustainable organizations: Mediating influence of thriving and moderating role of proactive personality. Sustainable Production and Consumption, 25, 299-311.
Bonau, S. (2017). How to become an inspirational leader, and what to avoid. Journal of Management Development.
